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Objectives

This Policy is made in accordance with section 54(1) of the Modern Slavery Act 2015 and
reinforces our commitment to meeting the requirements of this legislation.

We are committed to acting ethically and with integrity in all our business dealings and
relationships and implementing and enforcing effective systems and controls to ensure
modern slavery is not taking place anywhere in our own business or in our supply chains.

Scope
This policy applies to all staff, contractors, learners, employers, supply chain agencies and
subcontractors.

Related Polices

POL-IPS-004 Whistleblowing policy
POL-IPS-005 Safeguarding and Prevent Policy
POL-IPS-006 Business Conduct Policy
POL-IPS-040 Fraud and Corruption Policy
POL-IPS-043 Bullying and Harassment policy
GN-IPS-007 Staff Code of Conduct
SOP-IPS-030 Staff Recruitment Procedure

Responsibilities
The Directors of Meadowridge are responsible for enacting and overseeing modern slavery
controls and due diligence processes related to IPS suppliers and supply chains.

The Board of Directors of IPS International (IPS) have responsibility for implementing
effective modern slavery safeguards within recruitment, partnership working, and
procurement of resources.

They also have a responsibility to communicate this policy to suppliers, contractors and
research partners at the outset of our business relationship with them.

Managers at all levels are responsible for ensuring those reporting to them are made aware
of this policy and attend relevant training on it and the issue of modern slavery.

All persons working for IPS or on our behalf in any capacity, including employees at all
levels, directors, associates, contractors, external consultants, third-party representatives
and business partners are responsible for reading, understanding and upholding the Policy
and our zero-tolerance approach to modern slavery.

Policy Statement

Modern slavery is a crime and a violation of fundamental human rights. It takes differing
forms, such as slavery, servitude, forced and compulsory labour and human trafficking,
which are the deprivation of a person's liberty by another to exploit them for
personal/commercial gain.

We are committed to ensuring there is transparency in our own business. Our approach to
tackling modern slavery throughout our supply chains will be consistent with the Modern
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Slavery Act 2015. We will expect the same high standards from all our subcontractors,
suppliers and business partners and we have appropriate due diligence processes for
detecting instances of slavery and human trafficking

Our employees undergo face to face selection interviews, identification checks, right to work
documentation checks, background reference checks and Disclosure and Barring Service
checks. We have an effective Safeguarding process for young and vulnerable learners and
encourage disclosure and whistleblowing.

Our subcontractors undergo a rigorous due diligence to ensure they are appropriate and
have proper processes and procedures including DBS and Safeguarding.

Employers who employ apprentices/ funded learners and receive training from IPS undergo
a health and safety placement assessment that ensures learners are placed in a safe
workplace. This assessment also checks that employers know about Safeguarding, Equality
and Diversity and have policies that deal with bullying and harassment.

All learners undergo eligibility checks including identity and right to work and are required to
have a written contract of employment. IPS carries out frequent checks to ensure that these
are in place.

IPS communicates regularly with employers about their obligations concerning the National
Minimum Wage and the Apprenticeship Minimum Wage. Monthly face to face monitoring of
learners ensures that frequent opportunities are available to detect modern slavery and
human trafficking.

Suppliers of services and goods to IPS will be monitored and where instances of modern
slavery or human trafficking are discovered IPS will report immediately to the appropriate
authorities.

As part of our initiative to identify and mitigate risk we do not and will not support any
business that does not comply with the Modern Slavery Act 2015.

Compliance monitoring
The Board will report on outcomes of audits and due diligence processes

Review Frequency
This policy will be reviewed every two years unless there is a change to legislation




